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Objectives
Knowledge and understanding
After completing the course students should be able to:
l

l

l

identify and describe digital technologies’ strategic role for contemporary
organisations and how this role has evolved over time
describe and explain concepts and models that can be used to explore digital
transformation of organizations and businesses
identify and describe systems thinking approaches and methods for digital
transformation of organizations and businesses.

Skills and abilities
After completing the course students should be able to:
l
l

l

analyse strategic use of digital technologies for different types of organisations.
analyse and identify challenges, opportunities and practices associated with the
formulation of organizational digital strategies.
design process models for planning, managing and leading organizational digital
transformation.

Evaluation ability and attitude
After completing the course students should be able to:
l

from a holistic perspective, critically analyse and reflect on strategic use of digital
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Evaluation ability and attitude
After completing the course students should be able to:
l

l
l

from a holistic perspective, critically analyse and reflect on strategic use of digital
technologies for different kinds of organisations.
identify and value the core content of the literature used in the course.
reflect on ethical issues in relation to management and governance of
organizational digital resources and relate to impacts on different involved
stakeholder groups.

Content
The course focuses on the interplay between organisational and IS strategies including
implications of such interplay on strategic intentions, business initiatives, organizational
practices and structures.
The course includes the following elements:
l
l

l

theories and approaches for strategizing in ITenabled strategic landscapes
the concept of digital capability in the organizational context and its implications
on organisational practices
systems thinking models and methods, including a holistic perspective of digital
and organizational strategies

Type of Instruction
Teaching consists of live and recorded lectures, tutorials, supervised group work and
seminars.

Examination
The course is assessed with the grades A, B, C, D, E, Fx or F.
The grade A constitutes the highest grade on the scale and the remaining grades follow
in descending order where the grade E is the lowest grade on the scale that will result in
a pass. The grade F means that the student’s performance is assessed as fail (i.e.
received the grade F).
Assessment of student performance is made through:
1. Three themed written exams based on the course literature.
2. An individual argumentative essay on the concept of digital transformation with a
defined focus on one of the themes emerged from the literature.
3. Group assignment containing a report and oral presentation of applying theoretical
material covered in the course on specific phenomenon.
The different examination items are weighted as follows:
1. 30 % (3 separate 10% written exams)
2. 30 % (argumentative essay)
3. 40 % (group work: report and oral presentation)
To obtain the minimum E grade, at least E on all examination items are required.

Course Evaluation
During the course or in close connection to the course, a course evaluation is to be
carried out. The result and analysis of the course evaluation are to be communicated to
the students who have taken the course and to the students who are to participate in the
course the next time it is offered. The course evaluation is carried out anonymously. The
compiled report will be filed at the Faculty.

Other
Grade criteria for the A–F scale are communicated to the student through a special
document. The student is to be informed about the grade criteria for the course by the
start of the course at the latest.

Required Reading and Additional Study Material
Course book
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