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Prerequisites
General entry requirements for studies at the second level. 
English 6 or equivalent.
 
Objectives
The overall goal is for the student, upon completion of the course, to be able to use 
concepts relating to gender studies and tools for analyzing and reflecting on gender 
equality efforts within male-dominated professions. This includes understanding both 
workplace dynamics and how legislation and policies impact the fundamental 
conditions for such efforts. The course also provides an introduction to practical 
approaches to working with gender equality. 
After completing this course, the student should be able to: 
Knowledge and understanding 



A.1 Explain basic gender studies concepts and their theoretical foundation.•
A.2 Describe gender inequality regimes and gender-related factors influencing 
individuals’ conditions within a profession and in the workplace.

•

A.3 Explain how gender impacts work organization and various challenges 
associated with practical gender equality work.

•

Competence and skills 

B.1 Apply Swedish anti-discrimination legislation.•
B.2 Analyze and reflect on how gender and equality are considered within 
shipping and/or other male-dominated professions and how this affects the 
industries.

•

B.3 Plan the implementation and evaluation of an intervention based on current 
gender studies research.

•

Judgement and approach 

C.1 Reflect on how own practices are influenced by societal norms.•
C.2 Discuss aspects of gender in male-dominated professions.•
C.3 Compare different male-dominated industries in terms of similarities and 
differences.

•

 
Content
During the course, various aspects of shipping and other male-dominated industries are 
studied based on fundamental theory regarding gender, equality, and inclusion. 
The course contains: 

Basic gender studies concepts•
Intersectionality•
Forms of masculinity•
Inequality regimes•
Legislation on discrimination and equality•
Workplace bullying and harassment•
Motivation for increased equality•
Methods for increased diversity in professions and organizations•
Evaluation of interventions•

 
Type of Instruction
The teaching consists of lectures, seminars, and individual assignments. 
The course is offered as a distance course with no mandatory physical meetings; 
however, there are mandatory online elements. 
 
Examination
The course is assessed with the grades A, B, C, D, E or F. 
 
Grade A represents the highest grade, with the remaining grades following in 
descending order, where grade E is the lowest passing grade. Grade F means that the 
student's performance is assessed as failed. 
 
The course is assessed through oral and written seminars, a written project work, and an 
oral and written project report. All components must be passed for a final grade to be 
issued. The final grade is determined by the project work 



 
Resit examination is offered in accordance with Linnaeus University’s Local 
regulations for courses and examination at the first- and second-cycle levels. In the 
event that a student with a disability is entitled to special study support, the examiner 
will decide on adapted or alternative examination arrangements. 
 
Objectives achievement
The examination of the course is divided as follows: 
Module 2401 Seminars 1.5 credits with the grading system UG 
Module 2402 Project work  5.0 credits with the grading system AF 
Module 2403 Project presentation 1.0 credits with the grading system UG 
 
The examination elements are linked to the course objectives in the following ways: 
Module 2401 links to the course objectives: A.1, A.2, B.1, C.1, C.2, C.3 
Module 2402 links to the course objectives: A.1, A.2, A.3, B.2, B.3, C.2 
Module 2403 links to the course objectives: B.2, B.3, C.1, C.2 
 
Course Evaluation
A course evaluation should be conducted during the course or in connection with its 
conclusion. The results and analysis of the completed course evaluation should be 
promptly communicated to students who have completed the course. Students 
participating in the next course instance should be informed of the results of the 
previous course evaluation and any improvements that have been made, no later than at 
the start of the course. 
 
Other Information
A web-based learning platform is used, and therefore the student is required to have 
access to a computer with Internet connection, web browser, webcam and PDF reader. 
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