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Objectives

Course objectives:

e Understand and analyse organizations using a cross-cultural perspective in
relation to leadership, organizational change, as well as needs and values related
to work in different countries.

¢ Consider and assess what characterizes diversified groups along with possible
consequences of diversification for group processes, development of conflicts and
conflict management.

e Critically evaluate strategies developed to make use of diversification for
competitive purposes focusing specifically on ethnocentricity.

e C(ritically evaluate measurement approaches to cross cultural organizational
psychology and carry out a limited empirical study.

Content
This course contains



e perspectives and theories of organizational culture and globalisation.

o discussions concerning different perspectives on the relation between
organizational culture and behaviour as well as globalization and behaviour

e different research methods within the field as well as identification of problems,
issues and the most feasible approaches.

¢ discussion concerning the difference between intercultural, multicultural and
crosscultural perspectives as well as consequences for the understanding of the
organisation in a global world using these perspectives.

e critical evaluation of methodological weaknesses and strengths within the
research field as well as critical evaluation of perspectives and theories.

e leadership, organizational change with a focus on needs and values from a global
and crosscultural perspective as well as an investigation into possible
consequences for conflict management.

Type of Instruction
Lectures, seminars,, discussions and an empirical study

Examination

The course is assessed with the grades Fail (U), Pass (G) or Pass with Distinction
(VG).

Papers, workshops and oral examination.

Course Evaluation

Upon completion of the course, a written course evaluation is carried out. The
evaluation is compiled and fed back to the students, and archived according to
departmental regulations.

Other

The course is part of SAPS2 program. Expenses that may occur during the course are
paid by the student.
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