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Prerequisites
Business Administration 1-60 ECTS, with at least 22,5 ECTS in Marketing,
Organization or the equivalent.

Objectives
After completing the course, the student should be able to:

» Describe HRM from ahistorical perspectiv

e Describe HRM from an international perspectiv

» Describe key concepts and topics in strategic human resource management

(SHRM)

Understand HRM as strategy in modern organizations

Analyze and discuss SHRM problems

Apply appropriate solutionsin how to use SHRM as a part of buisness strategy

Demonstrate knowledge about SHRM processes, including personnel planning,

recruitment, and selection

» Explain the specific role of HRM in retail companies such as retailing, tourism
and health care.



Content

e History of HRM

* |Internationa HRM

e Business strategy in relation to SHRM
 Strategic Human resource management processes
¢ SHRM specific rolein diverse business

Type of Instruction
The course consists of lectures, seminars, group exercises and project.

Examination
The course is assessed with the grades Fail (U), Pass (G) or Pass with Distinction (VG).

Assessment of the student's attainments is carried out by means of two written
examinations and by the submission of a paper achieved either independently or in a
group. Students who do not achieve a satisfactory result in the examinations are
permitted to make a second attempt approximately 5-8 weeks after the normal
examination date according to local regulations (dnr: HL/2011-258).

The grading is based on assessment of the written exams, reports and the student’s
ability to present and discuss report contents. Results are graded using one of the terms
Passed with distinction, Pass or Fail, and A-F according to the ECTS scale. For Pass the
evaluation of the student examination isin line with the goals of the course. For Passed
with distinction two of the examinations has to be in line with Passed with distinction.

Course Evaluation

A written evaluation is carried out and compiled in areport, which is archived at the
institution. The results, along with possible measures taken, are reported to the students
the next time the course is given.
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