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Objectives
Upon completion of the course, students should be able to:

account for the the subject of human resource management and what the 
asscoiated fields of knowledge within personnel, work and organisation involve 
in relation to the growth, content and development of the profession,

•

describe the HR activities in different forms of organisational structures, and 
how these may influence the efficiency of the organisation as well as the 
performance and motivation of the employees,

•

account for how the HR activities may function as management support and how 
HR and managers together may solve challenges in the working life and the 
organisation,

•

identify and account for what a professional, scientific and ethical approach 
entails in relation to the HR work,

•

write short, scientific texts with accuracy of concepts and a clear outline.•

Content



The aim of the course is to introduce human resource management as an approach, and 
discuss how the role of the HR profession has developed over time in the modern 
working life. The course also provides knowlede and understanding of the interaction 
between individual, group, organisation and society and its importance to the 
application of human resource work. Moreover, basic knowledge of the field of Human 
Resources (HR) in theory as well as is practice is also introduced. An introduction to 
the theory of science is provided and what academic studies and writing entail.

Type of Instruction
Teaching takes place in the form of lectures, workshops and seminars, of which some 
are compulsory. Absence during one of the compulsory seminars may be supplemented 
through a follow-up seminar, or individual written assignments.

Examination
The course is assessed with the grades Fail (U), Pass (G) or Pass with Distinction (VG). 
 
Examination of the course takes place by means of an individual assignment in the form 
of a take-home exam. In order to receive a grade of Pass, the module objectives must be 
attained. For a grade of Pas with Distinction, it is required that the individual 
assignment is assessed as Pass with Distinction. 
 
A retake of the examination is provided in accordance with the Local Regulations for 
First-Cycle and Second-Cycle Courses and Examination at Linnaeus University. 
 
Should the university determine that a student is entitled to special educational support 
due to impairment, the examiner may provide the student with an adapted test or the 
student may carry out the examination in an alternative way.

Course Evaluation
A course evaluation is carried out either during or at the end of the course. Results and 
analysis of the evaluation are presented to the students who have completed the course 
as well as to new students at the following course date. The course evaluation is 
conducted anonymously.
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