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Objectives
On completion of the course, students should be able to:

describe economic connections that are relevant for the planning of personnel
create, apply and devel op economic calculation models within Human Resource
create, apply and devel op key figures within Human Resource

carry out financial follow-ups that are relevant for Human Resource

Content
The course contains theories, models and applied practice within the field of Human
Resource Management concerning

» Cadlculation models
» Key figures
¢ Financial follow-ups

The course contains applied computer assignments with relevant computer support.

Type of Instruction
Teaching isin the form of classroom teaching, seminars and computer assignments.



Participation in seminarsis obligatory.

Examination
The course is assessed with the grades Fail (U), Pass (G) or Pass with Distinction (VG).

The course as awhole is graded with one of the following grades. pass with credit,
pass, fail aswell as A-F according to ECTS grading scale. Grades are based on how
well students fulfil the expected learning outcomes.

The courseis partly examined through an examination concerning concept and
knowledge control, and partly through a paper where management control perspectives
are applied to a case in the business world. The theme of the caseis chosenin
consultation with the teacher.

Students who do not achieve a satisfactory result in the examinations are permitted to
make a second attempt approximately 5-8 weeks after the normal examination date. The
student will have a minimum of five occasions for written examsin relation to the
syllabus to which the student was accepted. Usually 3 occasions per academic year.

Course Evaluation

A written evaluation in conducted and complied in areport, which isfiled at the
department. The result and actions, if taken, are communicated to the teacher
responsible for the course and presented to the students in the way most appropriate
according to the teacher responsible for the course. Other types of evaluations, such as
continuous during the course or oral communication with the students, can occur and is
encouraged to secure continuous quality improvement.
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