Linneuniversitetet

Kalmar Vixj6

Kursplan

Fakultetsnamnden for ekonomi och design
Ekonomihogskolan

2FE030 Management Across Borders, 7,5 hogskolepodng
Management Across Borders, 7.5 credits

Huvudomrade
Foretagsekonomi

Amnesgrupp
Foretagsekonomi
Niva

Grundniva
Fordjupning
G2F

Faststillande
Faststélld av Organisationskommittén 2009-06-18

Kursplanen géller frén och med varterminen 2010

Forkunskaper
Business Administration 1-60 higher education credits

Forvantade studieresultat
INGET VARDE ANGIVET

Innehall

Management and gender issues

Managing work - identity and flexibility

The effects of service work and routine
Organizational culture

The effects of teams, TQM and Just in time
Ethical borders

Undervisningsformer

The teaching consists of lectures and seminars. Participation/attendance in seminars is
compulsory. The students are required to do a large amount of work on their own, like
reading the literature.

Examinationsformer

Kursen bedoms med betygen Underkénd, Godkénd eller Vil godkénd.

The course is assessed through active participation in seminars, individual pre-discussion
papers, a research paper and a peer-review process written and performed in groups of
two.



The grades are Pass with Distinction (80%-100%), Pass (60%-79%) or Failure (0%-
59%).

Students at Linnaeus University are entitled to have the course grade translated into the
7-step ECTS scale. A request to have the grades translated must be made to the
teacher at the start of the course.

Kursviérdering

The course is evaluated after completed examination but before the grades has been
distributed. The course evaluation is processed and archived by administrators at the
department. The course responsible faculty member gives feedback of the result of the
course evaluation to the participants.
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